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	Grade
	Rota
	Shift
	Rate
	WTD
	 Total 

	FY1
	Tier 1 (HO)
	Core
	£33.46
	£4.04
	£37.50

	 
	 
	Unsocial
	£37.92
	£4.58
	£42.50

	 
	 
	Bank Holiday
	£39.71
	£4.79
	£44.50

	FY2
	Tier 2 (SHO)
	Core
	£49.08
	£5.92
	£55.00

	 
	 
	Unsocial
	£53.54
	£6.46
	£60.00

	 
	 
	Bank Holiday
	£58.00
	£7.00
	£65.00

	ST1-2 (CT1-2, IMT 1-2) 
	Tier 2 (SHO)
	Core
	£49.08
	£5.92
	£55.00

	
	 
	Unsocial
	£53.54
	£6.46
	£60.00

	 
	 
	Bank Holiday
	£58.00
	£7.00
	£65.00

	ST3+
	Tier 3 (Reg)
	Core 
	£62.46
	£7.54
	£70.00

	
	 
	Unsocial
	£66.92
	£8.08
	£75.00

	 
	 
	Bank Holiday
	£71.38
	£8.62
	£80.00

	Specialty Doctor (SAS)
	Tier 3 (Reg)
	Core
	£62.46
	£7.54
	£70.00

	Approved exception for fixed periods for staff that are providing consultant level activity (ongoing responsibility for patients, their own lists in their own name)
	
	Unsocial 
	£66.92
	£8.08
	£75.00

	
	
	Bank Holiday
	£71.38
	£8.62
	£80.00

	Associate Specialist
	Tier 3 (Reg) 

	Core
	£62.46
	£7.54
	£70.00

	Approved exception for fixed periods for staff that are providing consultant level activity (ongoing responsibility for patients, their own lists in their own name)
	
	Unsocial 
	£66.92
	£8.08
	£75.00

	
	 
	Bank Holiday
	£71.38
	£8.62
	£80.00

	Consultant 
Pre-agreed patient facing work above annualised job plan. Any follow-up admin is included in the premium hourly rate for ward work, on-call, in-reach, on-call duties worked on site etc. For clinics, endoscopy etc, admin may only be claimed at the ratio at which it is job planned for that service
	
	Core
	£98.15
	£11.85
	£110.00

	
	
	Unsocial
	£107.08
	£12.92
	£120.00

	
	
	Bank Holiday
	£107.08
	£12.92
	£120.00



EXTRA THEATRE SESSIONS 
	Grade
	Rota
	Shift
	Rate
	WTD
	 Total 

	Sessional Rates                                                                                                                                                                                                                         

Based on a standard 5.62-hour session including confirming consent, post-op review etc          
	
Sessional Rates

	
Weekday List

Weekend list
	£624.61

£669.22
	£75.39

£80.78
	£700.00

£750.00

	Session rate pro-rated for the shorter 5-hour standard session including confirming consent, post-op review etc        
	
	
	
	
	

	
	
	Weekday List

Weekend list
	£555.01

£595.16
	£66.99

£71.84
	£622.00

£667.00



ON- CALL PAYMENTS
	Non-Residential On-call
	Consultant Rate

	Category 1 Rota 
(called back to site- when not otherwise job planned to be on site)
	50% of hourly unsocial rate for all hours
	Non-resident
	£60.00

	
	Additional 50% of hourly rate (i.e equal to 100% of hourly rate)
	Called in/ predictable
	£120.00

	Category 2 Rota
(not called back to site)
	30% of hourly rate
	Non-resident
	£36.00

	Notes and Rules

	Hours - all specialties
	Core hours are 7am – 7 pm Monday to Friday. All other hours are classed as unsocial.

	Late and twilight shifts
	Unsocial payments for lates and twilights; any shift that comprises 50% or more unsocial hours will be paid at the unsocial rate for the whole shift length i.e. core hours at the start of the shift will be paid at the unsocial rate. 

	Bank Holidays
	Bank holiday rates will apply to all bank holidays and adjacent hours starting from 7pm the day before the bank holiday weekend and ending at 7am on the first normal working day after the bank holiday weekend.

	Clinics
	Clinics and other work such as endoscopy lists will be paid at hourly rates (not sessional rates).

Length/duration of clinic/additional work, administration and preparation time etc will be determined on a speciality basis using the criteria set out in the job planning guide and clinic templates.  

	Theatre sessions
	The sessional rate (£700 weekday/£750 weekend) is based on a standard 5.62 hour session including confirming consent, post-op review etc. 

The session rate is pro-rated for the shorter 5 hour standard session (eg at Bedford) including all administration, prep, confirming consent, post-op review etc (£622 weekday/£667 weekend). 

In all cases; any additional time worked in excess of the standard sessional hours (5.62 or 5 hours respectively) cannot be claimed. Conversely the standard hours paid will not be reduced if the session ends earlier.

	TOIL – Consultants
	Bank Locum work is not covered by national terms and conditions and as such does not attract TOIL. It is additional paid work and is paid at rates set by Trusts locally.

If a consultant wishes to take TOIL rather than be paid, and if this is agreed with the GM and CD, then TOIL may be taken as follows;

· 1 hour TOIL in Core time for every hour worked during core time 
· 1.33 hours TOIL in core time for every hour worked during unsocial time.

	On-call
	On-call hourly rates will be paid according to category (expected level of disturbance). 

Category 1 (predictable return to site): if called back when not job planned or rostered to be on-site, an additional payment is made. The clock starts from receipt of call and includes travel;  this assumes medical staff are no more than 30 minutes from the Hospital.

	Escalation & escalated rates
	Speciality specific escalated rates will not be paid with effect from 07/11/22.

Escalation rates for short notice (or other) locum bookings cannot be agreed by specialties. 

	Short notice bookings - rest periods
	Where cover is provided at short notice, any rest period needed before or after the additional shift, will be agreed in advance, and will not have to be paid back.

	Grade Payments
	Shifts will be paid at the rate of the grade of the doctor or the type of shift they are covering, whichever is higher.

	· 
	Acting down:
Payment will be made at the rate at substantive grade eg FY2 Tier 2 acts down into an FY1 (Tier 1 rota) gets FY2 rate.

Note: Consultants should refer to the Acting Down Policy

	· 
	Acting up:
If a doctor has the required level of competence to act-up into a rota at a higher rate they will be paid at the higher level. For example if a ST2 doctor has all competences signed off (most likely towards the end of the training year) they may act into an ST3 rota with prior written agreement from CD and GM then will then be paid at ST3 Tier rates.

	SAS & Assoc Specialists
	SAS and Associate Specialists will be paid Tier 3 rates except for fixed periods where they are providing consultant level activity where they have ongoing responsibility for patients and/or their own lists in their own name. This must be agreed in advance by the CD and GM.                                            

	Claim Forms
	A new single claim form has been introduced and should be used for all extra work undertaken from and including Monday 7/11/22.

	Locum approval
	Speciality approval is required for each bank shift. Requests are signed off weekly at the executive-led bank and agency meeting (retrospective sign off for shifts approved at short notice).

	Paediatrics ST3
	Paediatrics ST3 rates to be paid at the same rates as other ST3 rates for core and unsocial.

	ENT and OMFS Tier3
	ENT and OMFS Tier 3 non-resident on-call to be paid at 70% of resident on-call rate. Rates would be paid at the full rate of pay when the middle grade is needed to be resident on site/called in.

	Breaks – junior doctors
	Payment will be made for the full duration of the shift. 
Individuals should take the appropriate breaks consistent with the pattern and timings of the shift. 

	Timesheet submission
	Electronic timesheets should be submitted as soon as possible after the week in which locum shifts are worked but must be within 4 weeks. This is to ensure prompt payment and accurate monthly financial accruals.
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